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Monday, March 31, 1980 
Clown To Perform at Lunchbreak 
Don Reider, a clown, will appear this Thursday noon at the Louis Armstrong Theatre 
in the Performing Arts Center's Lunchbreak series. Reider studied in Europe and 
toured throughout Europe and the U.S. Admission is free. 
Viewpoint 
President's Evaluation 
By AA UP Questioned 
dent's "evaluation," especially so because 
it was conducted by a committee of pro-
fessionals who should be fully cognizant 
of the standard procedures involved in 
any credible opinion poll . What could 
have been a positive and meaningful sur-
vey has been reduced to a controversial 
and negative product with no real mean-
ing. The "Presidential Performance Opin-
ion Survey" has created a murky cloud of 
doubt and suspicion between GVSC 
faculty and administrators at precisely 
the time when it is most damaging to 
cooperative pursuit of academic goals, 
but is most conducive to faculty unioni-
zation. 
Dr. Norman W. TenBrink 
Associate Professor of Geology 
Currently on Sabbatical Leave as 
Visiting Professor at Southern 
Illinois University 
orum 
Election Results 
Still Unknown 
Faculty members at Grand Valley 
State Colleges held a collective bargaining 
election last Thursday, but the results 
may not be known for several weeks. 
When the votes were tallied, there were 
too many challenged ballots to determine 
who won the election. 
Faculty members cast 106 votes against 
unionization and 101 votes for the Grand 
Valley State Faculty Association 
(GVSFA), which is affiliated with the 
Michigan Education Association (MEA) 
and the National Education Association 
(NEA). There were 7 challenged ballots. 
About 90 percent of the 237 eligible fac-
ulty members voted in the election. 
The Michigan Employment Relations 
Commission is expected to schedule a 
hearing as soon as possible on the elec-
tion; however, it could be at least a 
month before the commission makes its 
final decision. 
Today's runoff election was the re-
sult of an earlier collective bargaining 
election held February 10, in which facul-
ty members were asked to choose be-
tween continuation as 6 non-union group 
and representation by the American Asso-
ciation of University Professors (AAUP) 
or the G VSF A. 
Today's turnout was slightly smaller 
than that for the February 10 election, 
in which 222 votes were cast. In that 
election, the no-union choice received 
102 votes, the GVSFA 95 votes, and the 
AAUP, in its first time on the ballot at 
Grand Valley , 23 votes. There were two 
contested ballots. 
In 1974, the faculty defeated repre-
sentation by the MEA by a 14 7-76 vote; 
in 1977, the vote was 122-85 against 
unionization. 
Student Retention: 
How Are We Doing? 
In a recent report on college drop-
outs, the American Council on Education 
predicts that three of every ten college 
freshmen will never graduate. Only four 
of the ten will graduate from their origi-
nal college within four years; one will 
eventually graduate from that mst1tut1on 
sometime after four years. 
The report projects that one of the ten 
students will leave the first institution he 
or she attends and never return to college. 
Four will transfer to at least one other in-
stitution . Of these, two will eventually 
graduate ; two will not. 
How do Grand Valley's retention 
figures compare with those from the ACE 
study? Not very easily, according to 
Bruce Tweddale, GVSC budget and re-
search analyst and author of a recently-
completed retention study of students 
who enrolled for classes during last fall 
term. 
"The changing profile of our student 
body makes analysis of retention figures 
more complex-and comparison with na-
tional figures more difficult," Tweddale 
says. 
Approximately 870 new students who 
enrolled at Grand Valley last fall did not 
return for the winter quarter, Tweddale's 
study shows. The non-returning students 
represented 36 percent of the 2,436 new 
students who enrolled for fall term 
classes. 
However, these figures don 't neces-
sarily indicate a significant student re-
tention problem, according to Tweddale . 
What they do reflect, he says, is a con-
tinuing change in the overall composition 
of Grand Valley's student body as the 
number of part-time, commuting students 
increases. 
The total number of individual full 
and part-time students Grand Valley 
serves has increased by 20 percent over 
the past five years, according to figures 
compiled by Tweddale. However, during 
the same time period, the number of 
"fiscal year equated students" (FYES) 
has decreased by 10 percent. 
The FYES figures are derived by divid-
ing the total number of credit hours for 
which all students register in a given year 
by what would be considered a standard 
credit load for an individual full -time stu-
dent. FYES figures are used to compute 
funding levels for state-supported colleges 
and universities in Michigan. 
According to Tweddale, the FYES de-
cline reflects the increase in part-time 
students at Grand Valley. 
"Actually, retention figures for full-
time students are very high," Tweddale 
explained. "Nearly 90 percent of those 
students categorized as residents (those 
with Allendale zip codes) continued their 
study from fall to winter quarters this 
year. The greatest attrition rates were 
among commuter students." 
I am appalled at the irresponsible and 
statistically meaningless manner in which 
the AAUP has recently reported the re-
sults of its "Presidential Performance 
Opinion Survey." I am fully in favor of 
meaningful evaluations of both adminis-
trators and faculty, and I faithfully com-
pleted my "evaluation" of President 
Lubbers as requested by AAUP members: 
however, I did not anticipate that the re-
sults of the "evaluation" would be 
tabulated and reported so carelessly and 
controversially. For the GVSC AAUP 
committee to state that "interpretation 
of the results is left to the college com-
munity," without providing any compara-
tive information on the results of other 
Presidential "evaluations," leaves absolute-
ly no basis (except personal bias) to assess 
the significance or insignificance of the 
"evaluation" results. Who knows whether 
the personal and political dynamics of 
college presidencies are such that no presi-
dent could ever expect a rating of more 
than 2.5? 3.5? or 4.5? 
It might be beneficial to conduct such 
an experimental "evaluation," without 
any norms for assessing its meaning, if 
the results were confidentially presented 
to President Lubbers for his personal 
assessment and improvement. However, 
to widely distribute and print such a 
"document" is inexcusable! What would 
the reaction of an AAUP faculty member 
be if he or she were arbitrarily "evalua-
ted" on a scale of 1 to 5 by administra-
tors, and the "results" were then widely 
published for interpretation by the col-
lege community? I'm sure the AAUP (and 
ACLU) would almost instantly take up 
the case of such gross violation of the 
faculty members individual and civil 
rights! 
New Catalogue Now Available According to the ACE study, students who do interrupt their studies consistent-ly report that financial problems are a 
major reason for leaving. "This response 
is more socially acceptable than many 
others and often masks a more compli-
cated set of circumstances such as poor 
academic preparation, incorrect choice of 
institution, inadequate advisement, or 
poor quality of teaching," the study con-
cludes. 
In conclusion, I am most appalled by 
the total absence of a statistically or 
scientifically sound basis for the Presi-
Grand Valley's new 1980-81 catalogue 
has arrived on campus. The 344-page pub-
lication includes information about pro-
gram requirements under the semester 
system , which goes into effect this fall. 
Also available now is the 1980 direc-
tory which offers, for the first time, an 
"experts list" of news and information 
sources - faculty and staff members who 
are willing to share their expertise with 
members of the news media. The publi-
cation also reproduces a listing of Grand 
Valley employees who are available for 
speaking engagements. 
"This is the first time we have attempt-
ed to produce a comprehensive directory 
of this sort," Jock Bliss, director of pub-
lic relations, said, "and we anticipate 
there will be a number of changes and ad-
ditions as we refine this concept for the 
next edition." 
The directory lists names, ti ties, 
spouses' names, and home and office 
addresses and telephones for Grand Val-
ley employees, as provided by the Per-
sonnel Office. General information about 
Grand Valley and the operations of cam-
pus units are included, too. 
Copies of the directory have been dis-
tributed to all employees; copies of the 
catalogue are being distributed to faculty 
members and appropriate offices. Persons 
seeking additional copies of the directory 
should call the Public Relations Office, 
ext. 222. Those wishing additional copies 
of the catalogue should call Admissions, 
ext. 344. 
Finances are probably a factor in stu-
dent attrition at Grand Valley, according 
to Tweddale. Many students alternate full 
or part-time school attendance with 
periods of work in order to make enough 
money to return to school. 
Tweddale estimates that fewer than 
five percent of Grand Valley's students 
drop out as a result of unsuccessful aca-
demic achievement or dissatisfaction with 
(continued on back page) 
People in the News at Grand 
New 
Faces 
William Fisher is a programmer/ana-
lyst in the GVSC Computer Center. He 
recently graduated from Grand Valley 
with a B.S. in computer science and a mi-
nor in business. Fisher worked part-time 
in the Computer Center while a student. 
He li~es in Grand Rapids. 
Mary Wallace joined Grand Valley's 
staff on March 3 as coordinator of pro-
grams for returning women. Wallace, her 
husband and their three children recently 
moved to Grand Rapids from Muscatine, 
Iowa, where Wallace held positions in-
cluding manager of a big bother-big sister 
program, consumer education coordina-
tor for a community college, and educa-
tion consultant to a foster parents associ-
ation. She also worked as an election 
campaign coordinator, a speech therapist, 
and a social worker, in addition to volun-
teer work in tutoring programs for grade 
school and adult basic education stu-
dents, in a cooperative preschool, with 
Youth for Understanding Student Ex-
change Program, and with American Field 
Service International. Wallace earned her 
B.S. ih speech pathology from the Uni-
versity of Illinois and her M.S. in family 
and child development from Kansas 
State University . Her interests include 
long distance running. 
Local ·Magazine Cites 
Lubbers, Vasu, Others 
Four individuals associated with Grand 
Valley were cited as Grand Rapids leaders 
of the 1970s in an article in the March 
issue of ACCENT/Grand Rapids. Presi-
dent Arend D. Lubbers was one of three 
persons recognized for leadership in the 
field of education. 
"Grand Valley State Colleges has had 
its share of controversy almost since its 
beginnings, virtually assuring that its 
president would absorb in great measure 
the mixture of admiration and resent-
ment for the 'new boy on the educational 
Nine MESPA 
Delegates Selected 
Nine Grand Valley employees will 
attend the State Assembly of the Michi-
gan Educational Support Personnel As-
sociation (MESP A), to be held in Mount 
Pleasant on May 17. MESPA's potential 
merger with the Michigan Education 
Association, budget matters, dues and 
other major issues will be on the agenda 
at the meeting. Representing Grand Val-
ley's Clerical, Office and Technical As-
sociation at the meeting will be Jeannine 
Ross back, clerical aide, Admissions Office; 
Dave Brandt, clerical assistant, William 
James College; Diane Dennis , secretary, 
Kirkhof College; Ruthann Stone, secre-
tary, School of Nursing; Judy Ruch, 
clerical assistant, Accounting Office; 
Leonard Troll, area maintenance engin-
eer, WGVC-TV; Barb Karpanty, data 
entry clerk, Computer Center; Vickie 
Dean, bookkeeper, Accounting Office; 
and Vonnie Hecker, administrative aide, 
Library. 
block.' Arend Lubbers, in his ten years as 
president of GVSC, has experienced both 
of these reactions, but there is no question 
in the minds of many respondents that he 
has provided a leadership that has had an 
impact on this community ," the article 
said. 
"Observers credit Lubbers with enlarg-
ing the sphere of the school's influence 
in the greater Grand Rapids area through 
interaction with business and industry, 
cultural organizations and social agencies. 
"Those who work closely with him ob-
serve that Lubbers, a keen student of 
history, translates the lessons of the past 
to point to future societal directions and 
how education should respond to these 
directions. He senses the leading edge of 
change, they say, with almost unerring 
accuracy, tailoring the school's programs 
accordingly . 
"GVSC Board members note that Lub-
bers commands a high degree of respect 
among his peers on a state and national 
level." 
The other persons recognized for lea-
dership in education were John Dow, 
superintendent of schools for Grand 
Rapids, and Dow's predecessor, Philip 
Runkel, who was recently appointed 
State Superintendent of Public Instruc-
tion. Runkel received an honorary doc-
toral degree from Grand Valley in 1975 . 
Also cited were Dr. C. Mark Vasu, 
director of Grand Valley's Emergency 
Medical Training Program, for his leader-
ship in the health field; Richard De Vos, a 
member of the Grand Valley Board of 
Control, for his leadership in business; 
and, Richard Gillett, who was named 
"man of the decade" for his long-standing 
community leadership. Gillett played a 
key role in the establishment of Grand 
Valley. 
Kathleen C. ("Toby") Tobin is place-
ment assistant in the Placement Office. 
Tobin comes to Grand Valley from Mid-
land, where she was placement advisor at 
Midland High School. She has also work-
ed with the Shepherd Public _Schools as 
adult education supervisor. Tobin holds 
a B.S. in education from Central Michigan 
University. She enjoys traveling, cross-
country and downhill skiing, and sailing. 
Maxine Phillips is the new clerical as-
sistant with the Student Activities office. 
She was previously employed by the Se-
curity First Bank and Trust Company of 
Grand Haven where she worked for more 
than six years. Phillips has taken various 
business and bank-related courses at 
Grand Valley and at Muskegon Com-
munity College. She is married and has 
three grown daughters ; her hobbies in-
clude golf, reading and sewing. 
Fred Machiela sorts the day's letters and packages on one of his last days in the Grand 
Valley mailroom. 
Fred Machiela Retires 
After Fourteen Years 
Fred Machiela may be one of the best 
known people at Grand Valley. "I get to 
visit with most everybody , most every 
day," he says. 
Fred is half of the familiar "Fred and 
John" duo who make the campus rounds 
every morning to deliver the mail and 
then re-trace their route in the afternoon 
collecting the day's out-going correspon-
dence. "We know every door on this cam-
pus," says his co-worker John Bosch, 
"and most of the people." 
Many Grand Valley staff say it's hard 
to imagine one member of the two-man 
team without the other. Fred and John 
are, in fact, old and close friends, accord-
ing to Bosch. They have known each 
other since they were boys growing up 
together in Borculo, a small, rural com-
munity located between Allendale and 
Zeeland. 
But after this Friday, John will have to 
make the morning deliveries and after-
noon pick-ups without Fred. That's the 
day Machiela retires after fourteen years 
at Grand Valley. 
"Fred's a great guy, and I'm going to 
lose a good partner," says John, who has 
another five years left before his own re-
tirement. "He'll be a hard person to re-
place. " 
Fred plans to fish, do some roofing 
and woodworking, and church work 
when he retires. He'll continue to live in 
Borculo, which has been his home for 65 
years, and where he and his wife have 
raised five children. He worked there as a 
farmer and building contractor before 
coming to Grand Valley in 1966. 
Fred says he will miss Grand Valley. 
"I have a lot of friends here, and I've 
always enjoyed the work. I look forward 
to getting up and coming in every morn-
ing." 
Fred will be back to visit "every so 
often," he says, "just to check on things. 
But I've worked hard; it 's time to ease 
off." 
A retirement reception will be held in 
Machiela's honor this Wednesday from 
3:30 to 5 p.m. in the Campus Center 
Multi-purpose Room. All employees are 
invited. 
.d Valley 
Hart Leaves 
ToJoinMSU 
Osteopathy 
Program 
Lester Hart, acting director of the 
School of Health Sciences, will leave 
Grand Valley in June to become a stu-
dent in the College of Osteopathic Medi-
cine at Michigan State University. 
During his six years at Grand Valley, 
Hart has been instrumental in the develop-
ment of health science programs, including 
the pre-professional program, the master's 
degree program in health sciences, and 
the physical therapy program for which 
college officials are now seeking legisla-
tive approval. He has also played a key 
role in recruitment efforts, including the 
establishment of a spring term visitation 
program which brings more than 600 stu-
dents from 20 high schools to the campus 
each year to visit health science classes. 
Last year, Hart was named one of the 
outstanding teachers in the College of 
Arts and Sciences. 
"I am saddened to ·1eave Grand Valley 
because I've had very good opportunities 
here and I've been happy here," said 
Hart, who believes his skills as a teacher 
will be an important asset to his clinical 
work. "My choice of osteopathic medi-
cine was strongly related to my interest in 
teaching," he said. "Osteopaths have 
been leaders in emphasizing family care 
and helping patients assume more respon-
sibility for their own medical care. I be-
lieve one of the most important things a 
physician can do is to help patients more 
closely evaluate the care they're getting." 
Osteopathic medicine is a rapidly ex-
panding field, Hart said, as illustrated by 
the fact that the number of osteopathic 
schools has risen from five to fifteen in 
the past six years. MSU would like to 
expand its medical programs to include 
more osteopaths in administration, accor-
ding to Hart, who was recruited for the 
MSU program with the idea that he may 
eventually join the administrative staff 
there . 
"Once I'm clinically certified, I'll 
have several options, including practic-
ing medicine or going into medical ad-
ministration," he said. 
An important factor in Hart's decision 
to enter the MSU program was the ap-
pointment of his wife, Kathryn, as a 
faculty member in MSU's College of Hu-
man Medicine. When Hart completes his 
studies, the two will comprise a rather un-
usual husband-wife team - two doctors, 
one of medicine and the other of osteop-
athy - on the MSU staff. 
Hart, 37, earned his B.S. from Marion 
College and his M.S. from Ball State Uni-
versity, both in Indiana, and his Ph.D. 
from Virginia Polytechnic Institute. His 
teaching experience includes work as a 
substitute elementary school teacher, two 
years as a high school biology teacher, 
and an assistant professorship at Hahne-
mann Medical College in Philadelphia, 
where he taught anatomy and histology 
before joining the faculty at Grand Valley 
in 1974. 
People on 
The Move 
LEAVING GVSC 
Diana Todd, secretary, Thomas Jeffer-
son College 
Boni Bronkema, United Stage actress, 
Performing Arts Center 
festival 80 
Richard Kooyman, Grand Valley employee, works on a drawing in his Allendale studio. The 1979 GVSC graduate used Festival 'BO 's 
official colors, red, black and white, in designing his winning poster, above. 
Kooyman, Grand Valley Employee, 
Wins Festival '80 Poster Competition 
Posters heralding Festival '80, the arts 
festival to be held in Grand Rapids in 
June, will feature the work of Grand Val-
ley graduate Richard Kooyman, a mem-
ber of the physical plant staff. Kooyman's 
design was selected from among 80 
entries in the Festival '80 poster design 
contest. 
"I was striving to create something 
that showed the importance of the fine 
arts - both visual and performing - to 
the Festival," Kooyman , a native of west 
Michigan who lives in Allendale, said. 
"I thought it was important that the de-
sign reflect the looseness that symbolizes 
the creativity of fine art at the Festival ." 
For his winning poster, Kooyman used 
red pastel chalk and charcoal on a white 
background to suggest the rapids of the 
Grand River and the Festival's traditional 
color symbols, the red of the Alexander 
Calder stabile and the black of the sun. 
The $200 Festival '80 prize is not the 
first Kooyman has won. He received Cen-
tral Michigan University's $100 Museum 
Purchase Award for his entry in the CMU's 
Third Annual Exhibition, held recently. 
However, although his most notable suc-
cesses have been prints, Kooyman's chief 
interest is in ceramics . His works have 
been exhibited in local and national ce-
ramics exhibitions. 
Kooyman earned his B.F.A. from 
Grand Valley in June 1979. Soon after 
that, he began working for the physical 
plant department while awaiting accept-
ance into graduate school. He worked on 
the campus beautification project last 
summer and is now on the third shift 
staff. Next fall he will begin work on his 
M.F.A. at Ohio State University. 
The Arts Council of Greater Grand 
Rapids will sell the Festival '80 poster 
for $3 for unsigned copies and $15 for 
a limited number of signed editions. Un-
signed copies will be sold at the Arts 
Council booth at Festival '80, to be held 
June 6, 7, and 8. Both signed and un-
signed copies will also be available for sale 
at the Arts Council office, 17 Fountain 
N.W., beginning about two weeks before 
the Festival. The original poster will be-
come the property of the council. 
Faculty and Staff Sketches 
Jim Blight and Janet Lang, both assis-
tant professors in the College of Arts and 
Sciences psychology department, will be 
teaching next year at Harvard and the 
Massachusetts Institute of Technology 
(MIT) . 
Blight has been awarded an Andrew W. 
Mellon faculty fellowship in the history 
of science department at Harvard for the 
1980-81 academic year. He will teach an 
undergraduate honors seminar on Freud. 
He also plans to complete work on a 
book entitled The Freudian Revolution: 
Discovering the Mind, Inventing Psycho-
analysis to be published by the University 
of Texas Press. 
"I am obviously very excited about 
this opportunity," Blight said. "We have a 
very good history of science program here 
Changes, 
Promotions 
Patti Ward, from secretary, CAS School 
of Education, to secretary, CAS psycholo-
gy department; 
Nancy Esker, from full-time clerical 
assistant, Student Affairs, to part-time 
secretary, Seidman College of Business 
and Administration; 
Ruth Edwards, from clerical assistant 
to administrative aide, Career Planning 
and Counseling Center. 
at Grand Valley, and I'm anxious to com-
pare students in our program with those 
at Harvard. I'm convinced that our best 
students are as good as those at a school 
like Harvard." 
Blight hopes to return to GVSC after 
the one-year fellowship expires. He has 
been scheduled for release by CAS this 
June, an action he has appealed. A de-
cision on whether he will continue at 
the college is pending. 
Lang has been appointed an adjunct 
professor of psychology at MIT for 1980-
81. She has requested a one-year leave of 
absence from CAS to accept the position. 
In addition to teaching, she plans to do 
research in psycholinguistics, an area in 
which she has done doctoral work. 
Blight and Lang, who are married, 
have taught at Grand Valley since 1974 
and 1976, respectively. 
Norman TenBrink, associate professor 
of geology, will appear on the television 
documentary "Seeking the First Ameri-
cans," to be aired nationally by the Pub-
lic Broadcasting System this week. The 
program can be seen locally on Channel 
35 Sunday, April 6 at 8 p.m. It will be 
repeated Saturday, April 12 at 4 p.m. 
The Grand Valley geologist was filmed 
and interviewed last summer in Alaska 
where he was doing field work sponsored 
by the National Geographical Society and 
the National Park Service. TenBrink was 
leading a team of geologists and archaeolo-
gists in a search for evidence of man's 
arrival and early migration in North 
America. He is one of several scientists 
involved in similar work who are featured 
on the program . 
TenBrink is currently on sabbatical 
leave at Southern Illinois University . 
Constance M. Jones, professor of read-
ing in the Developmental Skills Institute, 
organized the 1980 Michigan College 
Reading Council Annual Spring Confer-
ence at the Holiday Inn North in Grand 
Rapids on March 15 and 16. As president-
elect of the Michigan College Reading 
Council, Jones was responsible for all 
aspects of the conference, the theme of 
which was "Reading and Real Life: 
Planning for the Future." 
Obituary 
Robert Hayden: Poet, 
Degree Recipient 
Robert E. Hayden, 66, Detroit-born 
poet and University of Michigan English 
professor, died of a heart attack early 
this month. Hayden was awarded an hon-
orary Doctor of Letters from Grand Val-
ley State Colleges in 1976. 
A prolific poet, Hayden was the first 
black to be appointed consultant in 
poetry to the Library of Congress. His 
works include The Nightblooming Cereus 
(1972), Angle of Ascent (1975 ), and 
American Journal (1979). 
Educated at Wayne State University 
and the University of Michigan, he taught 
at Fisk University in Nashville, Tennessee, 
for twenty years, and had been on the 
faculty of the University of Michigan 
since 1969. 
Events On and Around the Campus 
Monday, March 31 
9 a.m. - 8 p.m.: Late registration and drop/add. Campus Center. 
11 a.m. - 5 p.m.: Art Exhibit-Cranbrook Jewelry . Hand-made jewelry by the 
Cran brook Academy of Art. Free. Campus Center Gallery. Sponsored by the 
College of Arts and Sciences and William James College Art Departments. For 
more information , call 895-6611, ext. 352. 
12 noon: Lunchbreak Series-Dena Sink, piano recital. Free. Louis Armstrong 
Theatre, Calder Fine Arts Center. Sponsored by the Performing Arts Center. 
3 p.m.: Women's softball-Aquinas College at GVSC. 
Tuesday, April 1 
1 - 4 p.m.: Spring Workshop-"Musical Imagination: Composers and Composing," 
across campus 
COLLEGES CLOSE FRIDAY 
Grand Valley will close for the spring 
holiday this Friday, April 4. All offices 
will be closed for the day. This will 
be the last spring holiday, since the new 
academic calendar based on the semester 
system does not include a spring holi-
day. Details on the new academic calen-
dar and the Christmas break schedule 
will be included in an upcoming issue of 
the Forum. 
DOPPMANN IN CONCERT 
Thomas Jefferson College will present 
pianist William Doppmann in concert 
Thursday, April 3, 8 p.m., at the Calder 
Fine Arts Center. Tickets are $1 for stu-
dents and $2 for general admission. They 
will be available at the door. 
Doppmann will also conduct a three-
part workshop, "Musical Imagination : 
Composers and Composing," Tuesday 
through Thursday, April 1 through 3, 
from 1-4 p.m. at Grand Valley. For more 
information on the concert or the work-
shop, call Thomas Jefferson College, 
ext. 357 . 
TIAA REPRESENTATIVE COMING 
A representative from the Teachers 
Insurance Annuity Association (TIAA) 
will be on campus on Tuesday afternoon 
and Wednesday morning, April 8 and 9 to 
answer questions from faculty and staff 
members about their annual TIAA re-
ports and retirement planning. All faculty 
and staff members who have TIAA and / 
or College Retirement Equities Fund 
(CREF) contracts should be receiving 
their reports of annual premiums and 
benefits for 1979 soon. Included in the 
report is the sum of premiums applied 
for 1979 and the total accumulation of 
all premiums as of December 31, 1979. 
The reports also include an explanation 
of extra dividends and a pamphlet dis-
cussing inflation and retirement income. 
The value of the CREF unit for Feb-
ruary 1980 was $44 .59. For the same 
month one year ago it was $39 .4 7; two 
years ago, the value was $34 .96. 
Employees who wish to make appoint-
ments with the TIAA representative 
should call the Personnel Office, ext. 215. 
Grand Valley Forum 
The Grand Valley Forum is published 
every Monday by the Public Relations 
Office. All materials should be sent to 
Dotti Sydloski, editor, Public Rela-
tions Office, 316 Manitou Hall, Grand 
Valley State Colleges, Allendale, Michi-
gan 49401. Telephone: (616) 895-
6611, extension 222. 
COMPUTER DEMONSTRATION 
Persons interested in the APPLE mi-
crocomputer and available software are 
invited to a demonstration of the GENIS 
I, Bell and Howell's Courseware Develop-
ment System and Computer Assisted 
Instruction language, which is available 
for use on the APPLE II microcomputer. 
Jim Rietsema from Burke's Audio Visual 
will conduct the demonstration Thursday, 
April 3, from 10-11 a.m . in 432 Macki-
nac Hall. 
NEW MILEAGE REIMBURSEMENT 
Grand Valley employees will be reim-
bursed at 18½ cents per mile for use of 
personal cars under a new travel policy 
which will go into effect tomorrow, 
April 1. The new rate represents a 1 ½ 
cents per mile increase over the old rate 
of 17 cents per mile. 
"The new rate is the maximum allowed 
under current Internal Revenue Service 
regulations," according to James Willette, 
business and finance officer. "Employers 
who pay in excess of that rate must in-
form their employees that they must 
count any amount received over this as 
income and keep a record of their actual 
expenditures for income tax purposes." 
Copies of the revised travel policy have 
been distributed to all employees. 
Persons with questions about the 
policy should call Arv Farrell, ext. 353. 
INSURANCE QUESTIONS? 
Howard Weyers and Greg Hagbom of 
Equitable will be on campus the first 
and third Monday of each month to an-
swer questions from faculty and staff 
concerning GVSC's health and life in-
surance programs. They will be available 
from 11 :30 a.m. to 1:30 p.m. in the 
South Conference Room of the Campus 
Center. 
COMMENCEMENT CHANGE 
Commencement ceremonies will be 
held in Lubbers Stadium, not in the 
Grand Rapids Civic Auditorium as an-
nounced earlier. The June 7 exercises 
will be held elsewhere on campus in the 
event of rain, according to Dick Mehler, 
dean of student affairs. 
TEXTBOOK RETURNS 
The last day to return textbooks pur-
chased from the Bookstore for spring 
term classes is April 8. 
COMMENCEMENT NOTICE 
Faculty members who wish to rent or 
purchase academic regalia for the June 7 
commencement exercises should place 
their orders with payment to Ester 
Thomas in the Bookstore office by Tues-
day, April 15. Rental prices are $15.08 
for master's degree regalia and $19.26 for 
doctoral degree regalia; purchase prices 
are $17 .16 for master's and $26.52 for 
doctoral regalia. 
by William Doppmann. Cost: $1 for students , $2 general admission. Tickets 
available at the door. Sponsored by Thomas Jefferson College. For more infor-
mation, call 895-6611, ext . 357. 
4 - 5 p.m.: TJC Showcase-Don Reider, clown. Free. Second floor, Lake Huron 
Hall. Sponsored by Thomas Jefferson College. For more information , call 895-
6611, ext. 357 . 
Wednesday, April 2 
11 a.m . - 5 p.m.: Art Exhibit. See March 31 for details. 
3:30 - 5 p.m. : Reception-Honoring Fred Machiela, retiring after 14 years with 
Buildings and Grounds. All employees are invited. Campus Center Multi-purpose 
Room. 
1 - 4 p.m.: Spring Workshop. See March 31 for details. 
2 p.m.: Women's softball-GVSC at Saginaw Valley State College . 
Thursday, April 3 
10 -11 a.m.: Computer demonstration in 432 Mackinac Hall. 
11 a.m. - 5 p.m.: Art Exhibit. See March 31 for details. 
12 noon: Lunchbreak Series-Don Reider, clown. Free. Calder Fine Arts Center. 
Sponsored by the Performing Arts Center . For more information, call 895-6611, 
ext. 485. 
1 - 4 p.m.: Spring workshop . See March 31 for details. 
8 p.m.: Piano Concert-William Doppmann, pianist. Tickets at the door: $1 for stu-
dents, $2 general admission. Calder Fine Arts Center. Sponsored by Thomas Jef-
ferson College. For more information, call 895-6611, ext. 357. 
Friday, April 4 
Spring holiday. All GVSC offices closed for the day. 
11 a.m.: Men's baseball-Kalamazoo Valley at GVSC. 
Saturday, April 5 
11 a.m .: Men's tennis-GVSC at Northwood Institute. 
1 p.m.: Women's softball-GVSC at Michigan State University. 
1 p.m. : Men's baseball-Grand Rapids Junior College at GVSC. 
Jobs On Campus 
Administrative - Professional 
Academic Dean - William James. 
Salaey range, $25,800-$42,300. Res-
ponsibility for managing all admini-
strative and academic aspects of the 
college. Qualifications: doctoral degree 
and substantial teaching and academic 
administrative experience. 
Clerical Office, and Technical 
Clerical Aide - Records. Salary range, 
C-1, $3 .68-$5.18. To perform general 
clerical work. Knowledge of office 
procedures and equipment. One year 
of training and/or experience required . 
Area Maintenance Engineer -WGVC-TV. 
Salary . range , T-6, $6.68 - $8.92/hr. 
Maintenance of TV transmitting equip-
ment. FCC 1st class license & TV 
broadcast experience required. 
Student Retention 
( continued from front page) 
the institution . Most who leave do so be-
cause they planned to when they en-
rolled, he says. 
"Increasingly, we have two distinct 
patterns of attendance by students here," 
Tweddale .explained. "About 50 percent 
of Grand Valley students attend the 
school more or less full-time and go 
straight through an undergraduate or 
graduate program with perhaps an occas-
sional brief break. The other 50 percent 
come and go, taking one course here, 
another there, fitting college in between 
full-time employment and raising a fam-
ily. The increasing number of evening off. 
campus courses and graduate programs 
are attracting an older student who at-
tends Grand Valley irregularly," he said . 
The ACE report indicates that the 
most common institutional responses to 
student attrition are a greater emphasis 
on counseling programs, an approach 
adopted at Grand Valley, along with tu-
torial, work-study and employment refer-
ral programs for students. 
(Editor's note: Various GVSC efforts 
to counter student attrition will be dis-
cussed in a future issue of the Forum.) 
Percentage of New Fall Term Students Who Returned Winter Term 
1975-76 1977-78 1979-80 
College of Arts and Sciences 88.1% 84 .2% 80.6% 
Thomas Jefferson College 89.0% 86.9% 80.0% 
William James College 86.6% 84.6% 85.6% 
Kirkhof College 75.0% 55.3% 81.3% 
F.E. Seidman College of Business and 65.5% 44.1% 49.2% 
Administration 
Developmental Skills Institute 72.9% 76.9% 92.1% 
Center for Continuing Education 36.8% 34.8% 20.2% 
College of Graduate Studies 80.0% 58.5% N/A 
Total 73.5% 68.9% 64.3% 
Number of New 
Fall Term Students 2,335 2,603 2 ,436 
Retention statistics reflect the increasing number of part-time students enrolled at 
Grand Valley and the fact that more full-time students are enrolled in undergrad-
uate programs than in graduate studies and continuing education. 
